
  

Workers’ Compensation 

Insurance 

In the event that one of your staffers gets 

injured on the job, workers’ compensation 

insurance will cover his/her medical costs and 

wages during the recovery period. 

 

 

Payment During Recovery 

Typically, lost time benefits are a 

percentage of the injured employee’s pre-

injury wage. In addition to all medical 

expenses related to the treatment, 

rehabilitation is also typically covered in a 

workers’ compensation insurance policy. 

 

Bountiful Benefits! 

Workers’ compensation insurance benefits 

are available to your employees who are 

unable to work due to a work-related 

accident or illness. The injured worker will 

be indemnified for lost wages if he/she is 

medically authorized to take time off from 

work to recover. 

 

Workers’ Compensation 101 for Your 

Small Business 

Workers’ compensation insurance benefits are available to employees who are injured or 
become ill as a result of a work-related incident. If one of your employees is injured on the 
job and is medically authorized to take time off from work, he/she will be reimbursed for 
lost wages (typically a percentage of regular wages) and all of the medical expenses 
related to the treatment and rehabilitation. 
  

What are the Reporting Procedures for Injuries and Illnesses? 
If employees are injured, they should notify you immediately to file a report. This will 
initiate the process for receiving workers’ compensation benefits.  
 

How are Employees Reimbursed? 
Lost compensation is payable during the time period in which employees are authorized 
by their treating physicians. Benefits are paid weekly at a state-specific percentage rate of 
their average weekly wage, up to a maximum dollar amount. There is also a state-
specified waiting period before benefits are available.  
 

What is an Independent Medical Exam (IME)? 
An IME is an exam by a medical professional (other than the physician who first examined 
an injured or ill employee). As the employer (and insurance carriers), you can request an 
IME to confirm an original diagnosis and treatment plan.  
 

What Happens if Employees do not Comply with Treatments? 
Non-compliance with recommended medical treatments, therapy or return-to-work plans 
may jeopardize workers’ compensation benefits.  
 

Controlling Workers’ Compensation Costs 
There are many ways for you to control workers’ compensation costs for your small 
business. The most important is to convince your employees that maintaining a safe 
workplace is vital and will consequently reduce your insurance costs. Here are some other 
ways to control costs:  
• Implement a return-to-work policy in which employees work modified duty until they 

are fully healthy to do their jobs. 
• Understand the elements that contribute to your workers’ compensation costs. Your 

classification codes, experience modification, company growth and company 
acquisitions can all affect your premiums. It is vital that you understand the impact 
that each brings to your overall pricing.  

• Orient and train your employees on safe practices necessary for their job functions 
and tasks. Once training is complete, ask new employees to sign an agreement 
confirming that they understand company safety procedures.  

• Insist that employee claims are reported promptly, as statistics reveal that for every 
week that a claim goes unreported, the cost can increase as much as 50 percent.  

• Investigate the cause of injuries and illnesses. While one injury may be behind you, 
others will take its place unless you do something to reduce the change of the 
incident occurring again. Also, ask the injured employee how the situation could have 
been prevented. 

Contact Integrity Insurance Agency, Inc. at (785) 233-5401 to learn more about how this 
coverage can help you protect your home-based business.  
 

 

Integrity Insurance Agency, Inc.  

2047 SW Topeka Blvd.; Suite A 

Topeka, KS  66612 

CONTACT US TODAY:     

Tel: (785) 233-5401  |   
integrityinsuranceagencyinc.com 

 

Disclaimer: This brochure is provided for informational purposes only. The 

information provided herein is not intended to be exhaustive, nor should it 

be construed as advice regarding coverage. Eligibility for coverage is not 

guaranteed and all coverages are limited to the terms and conditions 

contained in the applicable policy. © 2009, 2013 Zywave, Inc. All rights 

reserved. 

 


